FACULTY PROFESSIONAL DEVELOPMENT OFFICER
Bargaining Unit: 

Federation of Teachers - SCC

                                                                  

Reports To: 


Vice President for Academic & Student Affairs
Beginning in Winter 2015, the Faculty Professional Development Officer will serve as the focal point for faculty professional development opportunities occurring at both on and off-campus locations. S/he will (in cooperation with the VP-ASA, division deans, and individual faculty members) serve as the College’s faculty pro-d resource person, and as the planner/coordinator/implementer for the fostering and promotion of ongoing faculty development. Where appropriate, this position this position will also coordinate with other College staff/committees with regards to opportunities for shared classified and administrative staff pro-d. 
Position responsibilities include: 


Resource Person

· Remain current with development opportunities related to the faculty’s role in student success 

· Be available upon request to provide diagnosis or assistance related to instructional delivery

· Survey faculty/staff for requested areas of professional development training opportunities
· Recruit qualified individuals (both on and off campus) to provide assistance/teach workshops

· Collect and share information on faculty development opportunities at off-campus locations

· Work the Library to develop/display available faculty professional development materials


Planner/Coordinator/Implementer

· Develop a yearly program emphasis, program offerings, and calendar of activities

· Work with the VP-ASA and other faculty to establish a Teaching and Learning Center

· Support and work with the Faculty Learning Committees (FLC)

· Support the College’s strategic goals and initiatives

· Organize interdisciplinary seminars/workshops in areas of common need

· Serve as a liaison to the SBCTC and other higher education professional development programs 

· Participate in Opening Week planning, providing input related to professional development workshops

· Conduct ongoing  evaluation of faculty professional development programs and their offerings
· Establish and lead the review of goals/scope of a Faculty Professional Development Advisory Group
QUALIFICATIONS

REQUIRED EDUCATION & EXPERIENCE:

· Full-time tenured faculty status at Shoreline Community College as of Fall 2014
PREFERRED EDUCATION & EXPERIENCE: 

· Program development, implementation, and evaluation experience
PHYSICAL WORK ENVIRONMENT:  
Work is usually performed in a classroom/office space which requires standing and/or sitting for extended periods of time.  Work will require the ability to attend meetings both on and off-campus, with some work occurring during the evening and/or on weekends. This position typically uses computers and media equipment in their work environment. 


TERM OF EMPLOYMENT/SALARY: 

This appointment provides up to 2/3 reassigned time for each quarter served within the remaining 2014-15 academic contract year. An additional stipend for Summer 2015 duties is also available. The term of office for this position is for an initial period of one (1) year after which the appointment may be renewed or the opportunity re-advertised. Filling of this position is contingent upon available funding as determined by the College President.
OTHER CONDITIONS: 
· A collective bargaining agreement exists and membership in the Shoreline Federation of Teachers or payment of a service fee is required. 
· In compliance with the Immigration and Nationality Act, proof of authorization to work in the United States will be required at the time of hire.
· Other conditions that may apply will be detailed upon offer of employment.     
· This position is overtime-exempt. 
REQUIRED MATERIALS:

To be considered for this position, please submit a letter of interest to the Human Resources office addressing the supplemental questions no later than 8:00 am December 1st 2014.
SUPPLEMENTAL QUESTIONS:

1. Please describe evidence of your commitment to furthering principles of faculty professional development. 

2. Please describe experience you have which demonstrates your ability to work effectively and cooperatively with all levels of Shoreline Community College’s diverse campus community. 

3. Please describe why you are interested in applying for this position. 

4. Please provide your suggestions/ideas for what a professional development program should look like at Shoreline Community College. 

